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Code of Business Conduct and Ethics

This policy has been prepared in both Arabic and English, and in the event of any conflict O poylad éi 3929 Jl> @9 Al=i¥le Ao pall uaallly Asobewdl oda slae] @3

between the two texts, the Arabic text shall prevail. ZLy)aﬁ LU Lol aeiad ‘M
Page 1 0of 9

(002) @3, s MYy sl Sebadl s




5y shiiall e Lialla pead|AS 0

SAUDI ADVANCED INDUSTRIES COMPANY

2024-184-8 (3 59 2024-12-25 s,kiy diail | delainl § 5y10%1 pulzma 5158 cgos Aol ol slaie] o3

Table of Contents: <l giaal) daild
Articles Subject Page Al ‘ Y ‘ Ball!
1 Definitions 3 3 sl | 1
2 Conflict of Interest 4 4 dhall oylai | 2
3 Duties of Care and Loyalty 4 4 £¥ollg liall cilinlg 3
4 Authorization and Timing for Accessing 5 e LY codgis oMo 4
the Company's Internal Information 38, 410 Al 2ls 1) claglall
5 Compliance with Laws, Regulations, and 6 6 claleadls 21501 el Jlzedl 5
Policies 7 S 5
6 Gifts 7 - 5 -
?p.da.n [RES I IPPHIeS |
& aad o 19
7 Protection and Proper Use of Company 7 F
iS4l
Assets
7 559 oMl Jass 43I 8
8 Accuracy in Record Keeping and 7 & ’ Che
Reporting plad
9 Reporting  Irregular  or  Unethical 8 8 28 gl pllas A2 Byt e PLY) 9
Conduct éwi
10 Review, Enforcement and Publication 8 8 S PRIFI PEPEANY 10
Page 2 of 9

(002) 3, dseud

ENEC{PYPS T OR[N PO




55 shaiall e Lallda seadl 45,30

Introduction

This policy has been prepared in compliance with
the provisions of Article Eighty-Three of the
Corporate Governance Regulations issued by the
Board of the Capital Market Authority (CMA)
pursuant to Resolution No. (8-16-2017) dated
16/05/1438H, as amended by CMA Resolution
No. (8-5-2023) dated 25/06/1444H, based on the
Companies Law issued by Royal Decree No.
(M/132) dated 01/12/1443H. These regulations
are mandatory for companies listed on the Main
Market, except for provisions indicated as
guidance.

This policy aims to promote behavioral and
professional values and principles, and achieve
the highest standards of integrity and
transparency, which require all employees of the
Company to adhere to these principles and values
in performing their duties and responsibilities.
This will have a positive impact on improving the
Company's image, protecting its reputation, and
confirming its commitment and compliance with
the principles of professional conduct.

Article One: Definitions

Company: Saudi Advanced Industries
Company.

Board of Directors/Board: The Board of
Directors of Saudi Advanced Industries
Company.

Board Members/Board Member: Board
Member of Saudi Advanced Industries
Company.

Committee(s): The Committee emanating from
the Board of Directors of the Saudi Advanced
Industries Company.

Executive Management: Persons entrusted
with managing the company's day-to-day
operations and proposing and implementing
decisions, such as the CEO, his deputies, the
Chief Financial Officer and executive directors.
Employees of the Company: Any person
working for the Company who is a member of
the Board of Directors or its committees or all

its employees, contractors and temporary
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employees who act on its behalf or represent it
before others.

Conflict of interest: A case in which a private
interest of the worker is in favor of the company
or others, directly or indirectly, material or moral
that affects his objectivity or impartiality in
making a decision or expressing an opinion
related to his job.

Article Two: Conflict of Interest

All Persons Working for the Company shall
avoid situations of conflict of interest that may
arise between them and the Company and shall
fully comply with the Conflict of Interest Policy.

Article Three: Duties of Care and Loyalty

First: Members of the Board of Directors:

1- Each member of the Board of Directors shall
exercise duties of care and loyalty towards the
Company and shall act in a manner that
safeguards, develops, and maximizes the
Company's interests, without prioritizing their
personal interests over the Company's interests
under any circumstances.

2- Comply with the relevant laws and regulations
governing practices, actions, relationships, and
dealings between the member and the Company.

3- Act in a manner that serves the Company's
interests, the rights and interests of shareholders.

4- Represent all shareholders of the Company
and act in a manner that serves the interests of the
Company and its sharcholders, taking into
account the rights of other stakeholders, not just
the interests of the group that elected them.

5- Limit the use of the Company's assets and
resources to achieving the Company's purposes
and objectives and refrain from exploiting those
assets or resources for personal gain.
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6- Refrain from exploiting their position for
personal gain or for the benefit of others.

Second: Executive

Employees

Management and

1- Exercise duties of care and loyalty towards the
Company, develop it, and maximize its value.

2- Refrain from exploiting their position in the
Company for personal gain or for the benefit of
others.

3- Perform their duties and responsibilities with
responsibility and efficiency, in accordance with
best practices, within a specified timeframe, and
during working hours, with honesty and
objectivity to serve the interests of the work
accurately and professionally, adhering to
relevant laws and regulations, policies, and work
procedures, and continuously striving to improve
performance.

4- Dedicate working hours to performing their
duties and responsibilities.

5- Exercise due care in handling the machinery
and tools owned by the Company and placed at
their disposal or custody and return any non-
consumable materials to the Company.

6- Refrain from any actions that violate public
morals and proper conduct, or any behaviors or
practices that contradict the provisions of Islamic
Sharia.

7- Refrain from any unethical and negative
actions that constitute physical or moral harm.

Article Four: Authorization and Timing for
Accessing the Company's Internal

Information

1- All Persons Working for the Company shall
maintain the confidentiality of the Company's
internal information and shall not disclose it to
any person except within the limits permitted or
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allowed under the applicable laws, regulations,
and policies.

2- All important data and information shall be
under the responsibility of an individual whose
expertise is commensurate with the value and
importance of such data and information.

3- All electronic data and information shall be
stored on its dedicated systems to allow for
regular backups.

4- Employees shall not be granted access to data
unless they have been informed of and agreed to
the terms of access to the data they will be
handling.

5- In the event of sharing data and information
with another "party," care must be taken in
disclosing this data and taking the necessary
measures to protect the Company's interests.

6- When data is disclosed or shared, it shall only
be done in accordance with a documented data
sharing protocol or data exchange agreement.

Article Five: Compliance with Laws,
Regulations, and Policies

1- To uphold the principle of compliance with
laws and regulations, the Board of Directors,
committee members, Executive Management,
and all concerned individuals in the Company
shall adhere to the laws of the Kingdom of Saudi
Arabia and comply with all legal and internal
disclosure requirements in a timely manner.

2- All concerned individuals in the Company
shall act with the necessary and due diligence,
honesty, and integrity, and avoid actions that
could harm the Company's interests.

Article Six: Gifts
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Persons Working for the Company shall refrain
from accepting any gifts or personal benefits of
value from any individuals or external parties
that could influence any decision made by the
Company or expose them to suspicion. No gift
shall be accepted from a supplier, vendor,
contractor, or any other party who has dealings
with the Company.

Article Seven: Protection and Proper Use of
Company Assets

All Persons Working for the Company shall
protect and properly use the Company's assets.
Theft, negligence, and waste are all actions that
directly harm the Company's profitability.
Therefore, the Company's assets shall only be
used for legitimate purposes related to the
Company's activities and its subsidiaries, and
only by authorized employees or their
representatives. This includes tangible and
intangible assets, such as wvehicles, office
equipment like telephones, copy machines,
computers, furniture, and supplies.

Article Eight: Accuracy in Record Keeping
and Reporting

1- All Persons Working for the Company shall
document the Company's operations in books,
records, accounts, and reports, and maintain them
in a comprehensive system subject to internal
work and disclosure controls to encourage
compliance with the laws, rules, and regulations
governing the Company.

2- All Persons Working for the Company shall
use reasonable efforts to ensure that the
Company's reports and documents, including
financial reports, are clear and truthful.
Falsifying any Company record is prohibited.

3- All documents or communications authorized
or required to be disclosed to third parties under
the regulations shall be complete, fair, accurate,
understandable, and available in a timely
manner.
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Article Nine: Reporting Irregular or
Unethical Conduct

1- All Persons Working for the Company shall
encourage ethical conduct and encourage
employees to speak to their supervisors,
managers, and other concerned individuals when
they are unsure about how to handle a particular
work-related matter.

2- All Persons Working for the Company shall
report any irregular or unethical conduct
immediately upon becoming aware of it. Any
irregular or unethical conduct must be reported.

3- Any member of the Board of Directors or its
committees shall report any irregular or unethical
conduct to the Chairman of the Board and the
Chairman of the Audit Committee.
Violations/offenses will be investigated and
appropriate action will be taken by the concerned
parties or the Board, depending on the
circumstances of the incident.

Article Nine: Review, Enforcement and
Publication

1- This Regulation shall come into effect and be
enforced from the date of its approval by the
Board of Directors.

2- The content of this policy shall be reviewed as
needed by the Board of Directors.

3- Any matter not provided for in this policy shall
be subject to the Saudi Companies Law and its
regulations, the Capital Market Authority Law
and its implementing regulations, the Company's
Articles of Association, and the resolutions
issued by the competent authorities.

4- This policy supersedes the Code of Business
Conduct and Ethics approved pursuant to
Resolution  No.  .ccevevinenen, dated
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